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Background:

Structural empowerment is defined as

on Job Satisfaction and Intent to Stay

By Dale Callicutt, PhD, RN-BC, CCRN
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Methodology:

Design: A correlational, cross-sectional

RQ2: What is the job satisfaction
level of acute care nurses?

RQ4: To what extent does
structural empowerment affect job
satisfaction in acute care nurses?
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Results

and remain in their jobs when they

affect intent to stay in acute care nurses?
have control over the work

RQ1: What is the empowerment Conclusion:

. ? : -
environment. level of acute care nurses e AR e Empowered nurses within the
Measurement Mean ¢ SD RN B I organization are more likely to
Total Empowerment (N = 397) 2014 £3.74 A R Egiig be satisfied.
Opportunity” (N = 428) 3.96£0.76 g | o ,if Pl i i +  Empowered nurses may be more
Purpose of research: Information” (N = 423) 3.34+0.90 s g SR likely to stay in the organization
«  Toexamine the effects of structural Support” (N = 427) 3.280.96 o O g or in their current position.
empowerment’s influence on job Resource” (N = 425) 3.09£0.78 | .
satisfaction and intent to stay for Formal Power” (N = 423) 3.05:0.87 =
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As nurses rank empowerment higher, they may
be more likely to remain in their current position
or stay within the organization.
Pearson Correlation = 0.542
R?=0.294
P-value =0.174

“denotes measurement on Likert scale of 1-5 with
1=noneand 5 =alot
Nurses rated themselves moderately empowered. Nurses rated that
the organization provided the greatest access to opportunities and
least access to resources. The four structural components are
opportunities, information, support, and resources.
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