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Structure Process Outcome

What is looping?

Looping Is a structured program where New Graduate

Nurses (NGNs) learn roles and responsibilities of the

Interprofessional team (IP Team). NGNs spend 50 hours

during the 1st 16 weeks of orientation “looping” with IP _ _ Quantitative and
How are looping expectations set?

Team members across the continuum of care. qualitative results
- " " " " _ Please help us improve our education programs by responding to this survey. COmmentS are used to
What are the goals of looping? Objectives, written wusing the framework Observe ( )

- . = DIRECTIONS: Match numbers listed at the left side of this form to the corresponding items listed . .
Dete rm I ne_ACt’ mOve the experlence from SI m ply below. Fill in the appropriate box using the following scale: Val Idate Iearn I ng y
1 = Strongly Disagree 2 = Disagree 3 = Agree 4 = Strongly Agree NA = Not

» Integrate new graduate nurses with the IP Team observational and address the knowledge, skills and update objectives and
* Enhance knowledge of the care continuum attitudes the new graduate nurse needs to effectively work —— enhance IP Team

) Knowledgeable about subject

How Is looping evaluated?

NGNs complete a program evaluation survey to evaluate
the IP Team looping experience and his/her own learning.

Energy and enthusiasm kept participants engaged

HOW iS Iooping SChedUIed? With IP team memberS- | CONTENT — THE FOLLOWING OBJECTIVES WERE MET: eXperienceS-

“Observe”
. Differentiate between the role and responsibilities of a Pharmacists
versus a Pharmacy Technician

The Nurse Residency Program manager creates a calendar __ o et Qualitative Quotes

D
management of inventory for Pyxis machines
Describe

an d d i Stri b ut e S it t O I P Te am S d e artm e n t S an d N G N S Er:ergency . Describg the role and . . Descr.ibe trauma resuscitation and patient hand-off between | ¢ Cogrdinate admi§sion between EP .and unit Lizt the pﬂz\)’\(’)geofEﬂ;TriZiJgﬁzgziagei?CC::Fggi:g:is machine ¢ I I earn ed h OW p h arm acy
y y . partment responsibilities of a nurse working caregivers » Validate appropriateness of admission for level of care through “Act”

in the ED and the flow of the ED assessment of patient upon arrival .| Collaborate with the Pharmacist on duty related to patient nutrition, fu n Ctl O n S an d h OW to

patient * Recognize the role of the ED nurse in the admission process pharmacokinetics, pain management and anti-coagulation
_ Home Health e Describe the role and » ldentify assessment skills needed for initial patient intake and | » Coordinate patient discharge with Home Health case manager management — , = -
Rapid Response Occupational/ Admictrative cae | tome Heatth o : : L : : . .| Value the specialized knowledge of Pharmacists and Pharmacy ( :OI I l I ' l | l I l I ( :ate WI t t e
Tearn i? ORéfPA PPPPPPPPP Vasculazro Access | Speech/Physical Cath Lab TEleer Pharmacy wound Team |\ ent o responsibilities of the Home discharge planning  Individualize patient needs for discharge planning Technicians

IS 258 2.5 5 25 20 Health nurse « Identify the importance of completing a physical assessment |+ Appreciate the Home Health nurse role as part of a patient’s LEARNING EFFECTIVENESS:

.| 1 understood the material presented p h a r m aCy fo r m O re

. | I learned new knowledge and/or skills
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JOB IMPACT

.| 1 will apply the new knowledge and/or skills learned in my practice | effi C i e n t O u tCO m eS -

RESULTS
. | This program will improve my job performance

. | After this experience, I will discuss how I will use the new learning ® T h e p h a r m aC i StS Wh O

with my colleagues

This program will have a significant impact on:

ot gave me the tour of the

T cou pharmacy was

. | Satisfaction
RETURN ON INVESTMENT

.| This program was a worthwhile investment in my career g e n u i n e Iy i n te reSte d i n

development
. | PLEASE PROVIDE A FEW TANGIBLE EXAMPLES OF HOW YOU WILL APPLY THE NEW

KNOWLEDGE AND SKILLS LEARNED: i m p rOVi n g th e n u rse_
pharmacy department

collaboration. SHA[{P Memoria
» Hospital
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